
Questions from WSO: Should the WSC give conceptual approval to develop a 
new daily reader that reflects the diversity of our fellowship? 
 

It takes an average of three to five years to develop a daily reader, primarily because of the time 
it takes to receive enough suitable, thought-provoking sharings. In an attempt to consider what 
the needs of the fellowship might be five years from now, the Literature Committee took into 
account that a new reader could give members an opportunity to share on topics that they feel 
are under-represented in our current readers. A reader addressing the many voices of Al-Anon 
could bring forward conversations about diversity throughout our fellowship.This proposed book 
could provide a voice for various minorities within the program and illustrate the diversity of 
relationships that lead people to Al-Anon, while still focusing on what we have in common—both 
in problems and solutions. The Committee is asking for feedback on the following questions: 

1. Are there members (or potential members) that are unable to identify with the 
sharings in our current daily readers? 

2. Is our membership diverse enough presently (86% Female, 1% Black, 5% Latino) to 
obtain sharings for a daily reader that includes diversity? 

3. Are four Al-Anon daily readers just too many to choose from? 

4. Is a new book really warranted by need, or do we just get bored easily?  

5. Will members welcome it, buy it, and use it? 

6. Will it sell well in print, or will we need to make it available only in an electronic 
version? 

7. How could we encourage as diverse a group as possible to submit sharings? 

8. Being sensitive to the diversity of others is a tricky business. Even people who have 
been familiar with other cultures for years find they keep learning. How can we 
ensure that submissions and the review process itself are sensitive to diversity? 

9. Will the book appeal to a broad cross section of our membership, even though it 
includes a conscious effort to include those who are under-represented (race, 
gender, sexual identity, nationality, geographically under represented, et. al.)? 

10. Would more diversity in our fellowship expand our outreach and have exponential 
effects? 

11. What’s different now (compared to 2002, when we published Hope for Today), and 
what will be different in five years? What technologies will be available and user-
friendly? What needs are we not responding to now? 

12. Should the World Service Conference give conceptual approval to develop a new 
daily reader that reflects the diversity of our fellowship? 

Please submit your group’s answers to Lyri Merrill, Southern Illinois Delegate, 
siafgdelegate@gmail.com or 205 South Virginia, Belleville, IL 62220 (314-780-1699) 
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